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THREE LAWS OF PERFORMANCE:
REWRITE THE FUTURE
DECEMBER 2, 2009

MAXIMIZE LEARNING — ATTEND WITH YOUR TEAMS

Choose the Ticket Package that works best for you and your organization. Ticket packages are affordably priced, so
you can support team participation and maximize the benefits. A/l sessions are one-half day, all tickets are transfer-

Dave Logan able. Individual Tickets are available all season.

Season Package — One ticket to each of the six presentations. = e
LEADERSHIP: ENHANCING THE Available only until October 22, 2009. s - = ’:’w ) "f}“"

9 9 - 20 o mrowe

LESSONS OF EXPERIENCE Select Package — Any combination of 6 seats Or Presenta-  ge,on o fickets) $1.225 S1.146 $1.066
JANUARY 13, 2010 tions. Reservations for the selected presentations must be cho- gy (6 tickers) $1.225 $1,146 $1.066

sen at the time of purchase. Mini (3 tickets) S 765 S 6% s 615
Robert Ginnett Mini Package — Any combination of 3 seats or presentations. = Individual Ticket 5315 ench

Reservations chosen at the time of purchase. Sustaining Membership 12,800 annually
LEADERSHIP AND
ORGANIZATIONAL TRUST SUSTAINING MEMBERSHIP PROGRAM

FEBRUARY 3, 2010 : . . .
Management Forum Series began as a cooperative effort between Portland-area companies looking for cost-effec-

Michael Hackman tive ways to enhance their internal development programs with high-quality content from national thought leaders.
By combining their resources with Executive Forum, these founding companies created a powerful vehicle for
delivering high-value development opportunities.

INSTINCTUAL LEADERSHIP

MARCH 3, 2010 Our Sustaining Membership program continues the MFS tradition

of low-cost, high-value development solutions designed to serve = Uniimited participation™
: 5098 A : = Preferred seating®

as a platform for your internal development initiatives. Sustain-

c g . _r " *  Evclusive Rownd Table lancheon
ing Memberships give organizations a foundation they can *  Supplemental study questions

Hendrie Weisinger

use to identify and reinforce development goals, coordinate » A bibliography for in-depth review
REINVENT YOUR ENTERPRISE large-scale participation, and guide a coordinated in-house = Digital audio recording of each session
APRIL 8, 2010 program—all ata Single fixed cost. * First come, first served = up fo room copacily; Execiiive Forum

reserves B right o manage seal allocaiion.

Jack Bergstrand How does it work? Send a team, or a department, as many people
as you choose* up to the limit of the membership capacity. Forum attendees share the experience and bring what
they’ve learned back to the organization. The Forum Series then becomes a framework for learning and develop-
ment that benefits both the attendees and your entire organization via mentoring, de-briefing sessions, and the
THINK AGAIN: SAFEGUARDS diffusion of ideas.

FOR DECISION-MAKING

T Sustaining Memberships create a broader learning-base and significantly increase the impact of

your development program—without increasing the overall cost.

Sydney Finkelstein Find details for each session at www.executiveforum.com

Don’t Miss This Exciting Line-up! Presentation times are from 8:30 AM to 12:00 PM TO REGISTER
THE ABERNETHY CENTER 606 15tH STREET, OREGON CITY, OREGON 97045 CALL 503.635.3079
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